
 
 

JOB TITLE  Director of Policy & Advocacy  

DATE   December 2025 

LOCATION  Canberra, Sydney, Melbourne or Brisbane 

EMPLOYMENT Independent Contractor, equivalent to 4 days per week   

REPORTS TO  CEO 

  

  

POSITION DESCRIPTION  
 
About CEIG  The Clean Energy Investor Group Limited (CEIG) was formed in 

2019 to respond to the increasing market volatility and risks faced 
by investors in utility-scale renewable energy projects in 
Australia.  CEIG is a registered charity with the Australian Not-for-
profits Commission (ACNC).  

CEIG advocates on behalf of investors on the policy and market 
design needed to help unlock low-cost capital for Australia’s 
clean energy transition.  

We use our unique “voice of capital” for coordinated and targeted 
advocacy and engagement in the best interest of our Members.  

Our membership includes around 30 investors and developers 
that own most of the utility scale clean energy assets in the 
National Electricity Market (NEM).   

Led by our CEO, the CEIG team currently comprises nine full and 
part time contractors who work virtually across the Eastern 
Seaboard.    

Further information is available from www.ceig.org.au  

  

About the Role  The Policy and Advocacy Director is a critical role for the CEIG. 
You will lead all policy identification, research, positioning and 
advocacy. You will manage policy officers and approve policy 
products for publication.   

You will engage in public outreach and stakeholder 
management, including with members, on all policy 

http://www.ceig.org.au/


 
 

issues. Where required, you might assist the CEO with media, 
management and representation of the organisation.   

You will use your discretion to decide on which issues the CEIG 
will focus on and what might be the appropriate intervention, 
within the contours of member interests, philanthropic grants, 
available capacity and greatest impact to advancing clean energy 
investment.  

   

 Main Duties and 
Responsibilities  

Policy and advocacy services  
• Lead, engage in and manage relevant Federal, State and  

NEM policy consultations, in the interests of institutional 
investors in renewable energy;  

• Identify and analyse market risks and opportunities,  
providing policy insights, solutions that align with the 
commercial imperatives of clean energy investors;  

• Foster strong relationships with influential stakeholders  
including ministerial advisors, parliamentarians,  
government agencies, regulators, key stakeholders and 
other advocacy groups (at state and federal levels).  

• Represent CEIG in public fora and on policy priorities and  
issues as relevant.  

• Lead the development of relevant CEIG submissions, 
policy positions and presentations, facilitating input from 
relevant experts and CEIG Members;  

• Oversee external consultancy engagements and supervise 
the delivery of  projects funded by external grantors;  

• Assist Members to design robust policy 
positions including by overseeing the CEIG Policy Working 
Group.  

  
Public positioning  

• Provide policy input and leadership to the 
CEIG communications team to draft media 
releases, backgrounding documents, external 
presentations and social media posts;  

• In conjunction with the CEO, present CEIG policy 
positions to media and in public forums, with a focus on 



 
 

the more technical policy and advocacy issues. This will 
allow for multiple and more nuanced CEIG public voices.  

  
People management  

• Oversee the performance of staff and contractors and 
lead them to effectively implement the strategy 
and business plan.  

• Ensure policy staff have clear work plans and 
Key Performance Indicators, and are provided with 
appropriate induction, training and development to 
effectively achieve their goals and personal growth.  
 

Organisational Leadership  
• Support the CEO in the development and 

implementation of the organisational strategy;  
• Assist in the development of the CEIG’s vision 

and mission;  
• Form part of the leadership team with the CEO and 

Director of Membership and Engagement; 
• Help promote CEIG’s activities including outreach to 

prospective and new Members and philanthropic 
partners;  

• Support the CEO in the active development of a 
positive work environment that encourages team 
cohesion within the largely remote working culture.  

• Act as Second-In-Command (Deputy CEO), where 
required.   

  
 


